
 

 Applying for your first teaching job: Interview Skills  

 

 
Preparation 
The key to acing your interview is to prepare fully! Read through your application, letter and CV, as well as 
the job description and person specification for the role. Other relevant research could include the school’s 
most recent Ofsted report, the school website and social media channels, local and national news items, and 
visiting the school. A lot of head teachers say that those applicants who have visited the school will have a 
better understanding of the culture of the school and what is important to them.   
 
Plan the day in advance – plan the route you will take to the school, what transport you will need. What will 
you do if there is a train strike? Plan what clothes you will wear and make sure they are ready the night 
before. Plan what resources you will need to take with you for the lesson – don’t assume the school will be 
able to provide anything.  
 
Some things to think about: 

 What does the Ofsted report say they do well and/or what they need to improve? 

 Does the school have any special initiatives for their pupils? 

 Are there any news items about the school, for example, planned improvements or recent 
achievements?  

 

What to expect 
The recruitment process for teaching roles varies widely from school to school. You may experience all of the 
following, or maybe just one or two. You should receive information in advance of your interview detailing 
what the recruitment process will consist of. This may include: 

 An observed lesson. 

 A formal panel interview with a selection of staff such as: the head teacher, governors, other staff 
and even parents. 

 Something you will be asked to prepare beforehand – for example, a presentation or an answer to a 
specific question. 

 Interaction with the children – this could be having lunch together or a school council interview. 

 An ‘unseen task’ – this could be a written task, a presentation, marking some work, or a group 
activity. 

 A tour of the school 
 

The panel interview  
Most schools will have a formal panel interview as part of their recruitment process. The number of people 
on the panel will vary, but will usually have the head teacher and someone from the board of governors on it 
at a minimum. This can be the most daunting part of the process, but with preparation it need not be.  

 Remember that the interview starts from the moment you arrive on site – be nice to everyone you 
meet from the receptionist to the head teacher. 

 When you enter the interview room, greet all of the panel members. 

 You should have prepared some examples in advance to use in answering the panel’s questions. You 
can anticipate some of the questions from the person specification and job description, but you can 
prepare answers to more general questions as well – Why have you applied for this role? Why have 
you applied to this school? What are your strengths? Etc.  

 TargetJobs has some general teaching interview questions here: https://targetjobs.co.uk/career-
sectors/teaching-and-education/330725-typical-teaching-interview-questions.  

 You are likely to be asked competency based questions. These are questions about your skills and 
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experience that should be answered with a specific, real-life example. e.g: Tell me about a time when 
you had to deal with challenging behaviour in your classroom.  

 Utilise the STAR technique when giving examples: https://www.theguardian.com/careers/careers-
blog/star-technique-competency-based-interview  

 Prepare several questions to ask the panel at the end of the interview – it shows that you are serious 
about the post, that you have prepared for the interview, and that you are interested in working at 
the school. It can also be an opportunity to sell yourself some more – it can be a chance to talk about 
other achievements not covered in the main interview. 

 End the formal interview by thanking the panel. 
   

Observed lesson interview 
Again, the key to succeeding at this part of the recruitment process is preparation. What are they asking you 
to do? Don’t be afraid to contact the school and ask for more information, in fact this could be an advantage, 
for example, you could ask how many students you will be teaching, are there any EAL students? Any with a 
disability or SPLD? Will you have access to a Teaching Assistant? 

 Keep the plan simple, you want to showcase your abilities. 

 Plan everything out in advance. What resources will you need? How long will each part of the lesson 
take? What is the learning objective? How will you measure that it has been met?  

 Don’t assume that the school will be able to provide resources needed (pens, paper etc.) – take 
everything you may need with you on the day, Make sure everything is ready to go (pencils sharp, 
pens work, calculators work etc.). 

 Don’t rely on IT – it can go wrong! If you think you really do need to use IT in your lesson, make sure 
you have a back-up plan for what to do if it doesn’t work. Which leads us on to… 

 Have a plan B. You never know what could happen on the day so make sure you have another lesson 
planned – just in case. What if the candidate before you did the exact same activity (unlikely, but not 
impossible)?  

 Remember that it is the quality of your interaction with the students that is being observed, not just 
your knowledge and skills. Move around, distribute yourself evenly and make sure you have spoken 
to everyone (and that you have been seen to have done so).  

 Add link here to more info about interview lesson. 
 

Follow up 
You got through the interview process – well done! But it doesn’t end there – what you do next can have a 
big impact on your future career. 

 Your verbal acceptance is a verbal contract, so be careful about accepting if there’s the possibility 
that you may back out as this will reflect badly on your for possible future applications. It’s a small 
world and head teachers talk to each other.  

 If you have two interviews close together you may be waiting to hear back, be honest with the 
school, explain the situation and take it from there. Is there a deadline they need your acceptance 
by? They may be able to wait until you have your other interview. If not then you will need to make a 
choice. 

 Not successful this time? Don’t take it personally. Use this experience to make your next interview 
even better. Ask for feedback from the panel – what can be improved?  

 Don’t waste this opportunity to present yourself as a professional and impress upon them your 
interest in working at their school. You can do this by thanking them (by email, phone or by letter) 
and asking them to let you know about future vacancies, or you could ask to be added to their bank 
of supply staff (if they have one).  

 

Sources of support 
 The University of Cumbria Careers and Employability Service is here to support you for up to three 

years after you complete your course - www.cumbria.ac.uk/careers  

 Email careers@cumbria.ac.uk to book an appointment or to book a mock interview – please request 
a longer appointment at the time of booking.  
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Where can I get further information about interview skills?  
Prospects: www.prospects.ac.uk/careers-advice/interview-tips  
TargetJobs: www.targetjobs.co.uk/careers-advice and www.targetjobs.co.uk/career-sectors/teaching-and-
education/330747-perform-your-best-in-your-teaching-interview     
eTeach: www.eteach.com/interview-tips   
University of Kent: www.kent.ac.uk/careers/interviews/ivteaching.htm  
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